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SUBJECT/ PORARY REGULATION CHANGES

Enclosed are temporary regulations adopted by the Personnel Commission on April 27, 2001,
which became effective May 1, 2001, the date they were filed with the Secretary of State. The
revisions appear in bold type.

Please see that all administrators and personnel representatives, as appropriate, are advised of
these changes. You may wish to reproduce these pages and distribute them to all personnel
rule  recipients. These revisions are also available on our website at
www.state.nv.us/personnel/.

Because temporary regulations will automatically expire on November 1, 2001, it is our intent
to submit these regulations for permanent adoption at the August 3, 2001, Personnel

Commission meeting.  When the regulations are adopted as permanent, they will be
reproduced in final form in quantity for distribution.
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TEMPORARY REGULATIONS ADOPTED AT THE APRIL 27, 2001
MEETING OF THE PERSONNEL COMMISSION

DEFINITION: Holiday Premium Pay
NAC 284.526 Computation of payments for holidays
NAC 284.530 Compensation for working on holidays
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NEW SECTION
"Holiday premium payv" defined. "Holiday premium pay" means compensation at the rate of

time and one-half for hours worked on a legal holiday, except those hours subject to overtime
as provided in NRS 284.180.

NAC 284.526 Computation of payments for holidays.

1. For the purpose of this section, "paid status” means the time an employee is working, is on leave
approved pursuant to NAC 284.580 or is on leave with pay, excluding overtime hours or catastrophic
leave.

2. A full-time employee working other than a standard work week is entitled to the same number of
paid holidays as a full-time employee working the equivalent standard work week.

3. Except as otherwise provided in subsections 11 and 12, a full-time employee who works 40 hours
per week, does not work on a holiday and is in paid status during any portion of his scheduled shift
immediately before the holiday is entitled to receive 8 hours of holiday pay.

4. Except as otherwise provided in subsections 11 and 12, a full-time employee who works more than
40 hours per week or 80 hours biweekly, is not scheduled to work on a holiday and is in paid status during
any portion of his scheduled shift before the holiday is entitled to receive an amount of holiday pay equal
to the pay received for his average workday. The average workday of an employee is determined by
dividing the total scheduled hours of work per year by 2,088 and multiplying the quotient by 8. For the
purposes of this subsection, a fireman assigned to a 24-hour shift shall be deemed to work 56 hours per
week and 2,912 hours per year.

5. Except as otherwise provided in subsection 11 and 12, an employee who works any portion of the
legal holiday is eligible to receive holiday pay in the amount provided in subsection 3 or 4. Ar employee
who has an innovative work week schedule is entitled to earn additional holiday pay on an hour-for-hour
basis for any hours worked in addition to the period represented by the holiday pay up fo the number of
hours of his established workday. Any hours worked that exceed the established workday, under the
innovative work week agreement, do not qualify for additional holiday pay.

6. An employee who works on a holiday must be in paid status on that holiday for the amount of time
which is the difference between the time represented by his holiday pay and his normal work schedule for
that holiday. If the employee has not worked enough hours to be in paid status, he must use sick leave,
annual leave, or compensatory time to make up the difference.

7. Except as otherwise provided in subsection 11, an employee who is scheduled to work on a holiday,
but does not work, is eligible for holiday pay in the manner provided in subsection 3 or 4.

8. A full-time employee whose employment begins on a holiday is entitled to receive holiday pay in
accordance with subsection 3 or 4 if he is in paid status during his scheduled shift.

9. A full-time employee whose regular schedule of work is more than 8 hours, but who has the day off
because of a holiday, may use annual leave, compensatory leave, or have his schedule adjusted for the
amount of time in excess of the holiday pay to which he would be entitled pursuant to subsection 3 or 4.
An employee who does not elect to use annual leave or compensatory time and whose schedule is not
adjusted may, with the approval of the appointing authority, be placed on a leave of absence without pay.

10. An employee working a part-time standard, nonstandard or innovative work week must be paid
holiday pay if:

(a) The holiday falis on a scheduled workday; and
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{(b) He is in paid status during his scheduled shift immediately before the holiday or on the holiday if his
employment begins on that day.
The amount of holiday pay must not exceed 8 hours but must otherwise equal what he would have been
paid if there had not been a holiday.

11. An employee scheduled to work on a holiday who fails to report his absence to his supervisor or
a designated representative as required by NAC 284,590 is not entitled to receive compensation for the
holiday.

12. An employee whose employment is terminated:
(a) The day before the holiday is not entitled to receive compensation for the holiday.
(b) On a holiday on which he is working must be paid an amount for the holiday in proportion to the time
he actually worked on the holiday. When an employee gives notice to terminate on a holiday and is not
scheduled to work on the holiday, the last day worked or in paid leave status is his date of termination.

13. An employee who transfers the day before a holiday becomes an employee of record in the new
agency on the holiday and is entitled to receive compensation for the holiday from the new agency. An
employee who transfers from an agency at the end of a shift on a holiday is entitled to receive
compensation for the holiday from the previous agency.

14. An employee whose employment is not full-time employment is entitled to be paid holiday pay as
provided in subsection 10.

15. Subsections 1 to 14, inclusive, do not apply to an excluded classified employee or excluded

unclassified employee. The salary of an excluded classified employee or excluded unclassified employee
must not be reduced solely because a holiday occurs on a scheduled workday of that employee.

NAC 284.530 Compensation for working on holidays.

1. An employee is entitled to earn either holiday premium pay or overtime for actual hours worked
on the legal holiday in addition to any holiday pay as provided for in NAC 284.526.

2. An employee, other than an excluded classified employee or excluded unclassified employee, must
receive either time and one-half cash payment or time and one-half compensatory time for holidays
worked.

3. An employee entitled to a cash payment pursuant to subsection 2 who works on a holiday may elect
to receive compensatory time off for the holiday in lieu of any cash payment pursuant to NAC 284.526
if such an election does not exceed the limits on compensatory time imposed by NAC 284.250. All hours
in excess of those limits must be paid in cash. The provisions of this subsection do not apply to a fireman
who works a 24-hour shift.






